
Minutes of a meeting of the Appointment Panel 
(Strategic Director, Health and Wellbeing) held on 
Monday 4 April 2016 at City Hall, Bradford

Commenced 1300
Concluded 1320

PRESENT – Councillors

CONSERVATIVE LABOUR
Cooke Berry

V Slater

9. APPOINTMENT OF CHAIR (Standing Order 35)

Resolved –

That Councillor V Slater be appointed as Chair for the duration of this appointments 
process.  

Councillor V Slater in the Chair

10. DISCLOSURES OF INTEREST

 No disclosures of interest in matters under consideration were received.  

11. INSPECTION OF REPORTS AND BACKGROUND PAPERS

There were no appeals submitted by the public to review decisions to restrict documents.  

12. APPOINTMENT PROCESS TO THE POSITION OF STRATEGIC DIRECTOR, 
HEALTH AND WELLBEING

The Panel were asked, in accordance with the Council’s Officer Employment Procedure 
Rules, to consider the elements required for the search, assessment and appointment 
process for the recruitment to the position of Strategic Director, Health and Wellbeing.  

The Panel were also asked to delegate to the Director of Human Resources, in 
consultation with the Chair, the responsibility to liaise directly with the search and selection 
consultant, stakeholder participants if involved and technical advisors to ensure an 
effective and efficient recruitment process.  



It was noted that some of the elements of the process had been completed and the areas 
for Members’ consideration were the stakeholder engagement, technical advice, 
assessment centre activities and timetable.  

With regard to the stakeholder engagement it was acknowledged that a stakeholder panel 
was required that would cover a wide range of viewpoints.  A number of suggestions were 
discussed and Members agreed that the membership should comprise participants from 
various Health organisations and the private sector.  It was proposed that the Leader of 
Council and the Chair of the Health and Social Care Overview and Scrutiny Committee 
should be engaged in the selection process and undertake meetings with the prospective 
candidates.  The Panel discussed the involvement of the Corporate Management Team 
and it was noted that further consideration of how this would be undertaken was required.    

The Panel were informed that it would be beneficial to receive technical advice from a 
person who had experience of the role and this was agreed.  It was confirmed that any 
costs involved were accounted for within the consultancy service fees quoted within the 
report.

In relation to the assessment centre, it was reported that the process would follow that 
undertaken for previous Strategic Director roles, however, it was noted that a formal 
meeting with the Leader of Council would need to be scheduled into the proceedings.  

In conclusion Members were advised of the proposed timetable and key dates for the 
recruitment process, which would commence in early May and conclude in mid June. 

Resolved – 

(1) That the elements required for the recruitment process to the post of 
permanent Strategic Director, as briefly outlined in Section 2.5 of Document 
“C”, be agreed.

 (2) That the responsibility to liaise directly with the search and selection 
consultant, stakeholder participants if involved and technical advisors to 
ensure an effective and efficient recruitment process be delegated to the 
Director of Human Resources in consultation with the Chair of the 
Appointment Panel.

Action: Director of Human Resources

Chair

Note: These minutes are subject to approval as a correct record at the next 
meeting of the Committee.  
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